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Moog Inc.

Diversity, Equity and Inclusion

Moog aspires to be diverse, equitable, and inclusive, where employees are empowered to bring their
whole, authentic selves to work every day. We believe being diverse, equitable and inclusive is better for
all of our employees, customers and shareholders. We are continuously striving to ensure the diversity
of our organization more fully represents the diversity of the communities in which we operate.

We have taken deliberate steps to create a diverse, equitable and inclusive work environment for all.

We have sought to achieve this through awareness, education, talent acquisition, retention and

development practices. In fiscal 2021, the Company created a Diversity, Equity, and Inclusion ("DE&I")

function as a commitment to progress our journey of creating a more respectful, diverse, equitable and

inclusive environment. To help achieve our goals in DE&I, as well as in CSER, the Company created the

role of Program Manager, Diversity Equity and Inclusion to create, implement and monitor key

programs. Part of our DE&I initiative has included creating employee resource groups to support

employees of color, women and gender equality. These Company-sponsored, employee-led groups are

open to all employees and are designed to support professional development; develop programs that

lead to broader understanding; represent the Company in our community; and help us attract and hire

qualified, diverse talent

During 2022, we continued to make progress toward our DE&I strategy. In support of this strategy, we:

• Grew our DE&I curriculum to continue to help our employees understand the value of
inclusivity, the very different experiences people have, and the role we all must play in creating
an inclusive and welcoming environment at Moog.
• Honored employees from different backgrounds and helped increase understanding through a
variety of monthly celebrations, including, but not limited, to Black History Month, International
Women’s Day, and Pride Month.
• Expanded our pilot of Employee Resource Groups ("ERGs") to include Veterans and LGBTQ+.
We currently have five ERG chapters focused on Employees of Color, Women (2 chapters),
Veterans and LGBTQ+.


























































